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INTRODUCTION

The purpose of this report is to summarize the results of the recent

salary and fringe benefits study undertaken by the Office of Planning and

Development at the request of the Committee on Professional Welfare to

help provide useful guide-lines for deliberation on the matter of teacher

salaries and compensation with special reference to academic Tank, length

of service, load and other conditions that may make the interpretation of

published annual salary figures more meaningful.

As has been done in the past, three institutional groupings vere

contacted to obtain data: (1) all of the public and private colleges in.

Cuyahoga County, (2) all of the public colleges and universities in Ohio

(including four community colleges) and (3) multiple campus junior and
.

community colleges selected from all over the United States-1

A summary of responses is provided in Table 1. A respondent was

shown as "usable" if the institution either returned the questionnaire

completed or did not disqualify themselves. (one institution in Cuyahoga

County declined to participate and one in California returned a completed

form but indicated that they were not a multi-campus institution).2 In

many cases answer totals will not equal the response totals because a

question did not apply or it was not answered. For example, many of the

Junior or Community College Districts have no faculty ranking syst.ws or,

if they do, it is not reflected in the salary schedule. Therefore the

totals reported may be based on different sized populations.

41111,011.40.00.140.11.

1

2

To be referred to as Junior or Community College Districts

These were not included in the tabulations
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In studying this report, the reader should be cognizant of several

things, most important of which is the objective as described in the

title. It is not intended as a comprehensive salary study (these have

bten produced on two previous occasions within the past 15 months), but

is directed more to specific aspects of the meaning of salary. Secondly,

special attention should be paid to the differentiation between salary

sehedules and salaries paid, the former representing salary potential with-

in an institution, the latter representing salary realization. Thirdly,

it should be noted that there is a difference between compensation and

salary. The former includes all payments accruing to or vested in the

employee, the latter payments made directly to the employee. For example,

in Ohio, after five years of service, all monies paid by the college into

the teacher's retirement fund, 11.5 per cent of his contractual salary,

are permanently placed in his account and may be drawn upon after the age

of 60 regardless of the teacher's place of employment after that time.

Because of.this, when one compares salaries in Ohio udth AAUP compensation

scalps, this additional percentage must be included..

2
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FACULTY SALARY SCHEDULES, SALARIES PAID AND COMPENSATION OF

SELECTED INSTITUTIONS OF HIGHER EDUCATION

Salary Schedules in Use bi...52B11211TtLaas

Answers were requested to questions regarding current salary

schedules being used by the sampled institutions. Six institutions

claimed no schedule at all, Two institutions showed no top limit for

Professors while one of these showed no top limit for Associate Profes-

sors, One university reported only a bottom limit for all ranks with

maximums left to contract negotiation. In addition, two institutions

show no rank of Professor in their schedules. Ten institutions, all

Junior or Community Colleges, reported schedules without faculty rquk.

These were treated as having only the rank of Instructor. Two Junior

College Districts reported ranking but noted that it was not related to

salary.

Table 2 shows the high and low averages of salary schedules in each

academic rank, including high and low "scheduled salaries" at Cuyahoga

community College. The Cuyahoga Community College schedule shaws a

higher figure in most cases, except at the rank of Professor, than either

Ohio Public Colleges or Junior Community College groupings. Average

salaries paid at Cuyahoga Community College in each rank, although not

shown here, also compare most favorably with the higher salaries in other

institutions at all levels (except for the rank.of full Professor).

The figures reported for Cuyahoga Community College in Table 2,

include the major-medical cash allowance provided by the college. It

was felt that this figure should be included as part of the salary for,

in reality, it is optional with.the faculty.member, who pays income tax

3



on this amount (±2% of contracted salary), whether to take a major-medical

insurance policy or its equivalent in cash.

The high and low figures are shown for Cuyahoga Community College

for ihe rank of full Professor, even though no faculty member holds this

rank at the present time. This figure is used only for comparison purposes.

Lizard Movement

Only 19 of the 42 institutions studied indicated steps and/or year

requirements for upward movement.uithin each rank of their salary schedules.

The number of steps required for advancement to the top of'the various

schedules are shown in Table 3. Where different requirements for years

and steps were reported the "years" are shown in parentheses. Some col-

leges require two years service at one step level or another accounting

for the differences which are'shown in parentheses. One institution

reported two steps beyond the maximum attainable after 14 years of

teaching experience. As can be seen, considerable variation exists in

the time alloted to upward movement in different colleges and universities.

(from 6 to 17 steps). Cuyahoga Community College has up to 10 steps in

its schedule for Instructors, Associate and Assistant Professors. Two

additional steps (11 and 12) are provided for those with professorial

rank. Among junior and community colleges six require the doctorate to

reach maximum salaries.

Salaries and Compensations

A listing of, salary ranges paid and fringe benefits reported by the

responding institutions compared with Cuyahoga Community College is

presented in Table 4. The following code indicates the type of benefits



available which are considered part of total compensation:

Code

Part of Tuiticm Waiver 1

All of Tuition Waiver 2

Part of Hospitalization 3

Part of Life Insurance 4

Part of Retirement Fund
All of Hospitalization 6

All of Life Insurance 7

All of Retirement 8

The coding indicates a ranking of the benefits from the least monetary

value to the most valuable. For example: Cuyahoga Community College

includes, in addition to the salary paid to faculty contribution to the

State Teacher's Retirement System, waiver of tuition for dependents

(major-medical life insurance is excluded as it is considered here as

part of the teacher.'s salary). The codinrwould be 2, and S.

Perquisites were found to be non-existent in most institutions

except for travel expenses or automobiles provided while on school

business or to authorized conventions and meetings. Three institutions

offered sabbatical leave but only one indicated when it was available

(after six years of service). One Junior College District reportei a

residence allowance while another listed low rent housing available on

one of its campuses in lieu of higher salaries.

AAUP Compensation Standards

Table S is a reproduction of 1968-69 AAUP Standards for Compensa-

tion of faculty as published in the January 28, 1968 edition of The

Chronicle of Higher Education (Volume 11, Number 10). Also included are

the projected Cuyahoga Community College average and minimum compensation

by rank for that year.

Examination of this table will show that based upon the present

5



salary scale, Cuyahoga Community College will stand high.and in slwe cases

exceed even the highest AAJP standards in all but the full Professor's

rank in 1968-1969. Average and minimum compensation for both Instructors

and Assistant Professors would be above "AA" while both the average and

minimum for Associate Professors will fall between "A!' and "AA" (the

figures for Cuyahoga Community College must of necessity be near approxi-

mations since actual averages by Tank cannot be calculated until faculty

appointments and promotions are completed for the 1968-1969 calendar year).

Compensation for next year's compensation at Cuyahoga Community College

were made as follows:

Base Salary (average or minimum for rank)

+ Average Annual Increment for Rank (1967-68 schedule)

+ 11,5% of Base'
+ 2.0% of Base

1968-1969 projected average and minimum salary by Ranks

Documentation of average, or actual increases over the last year

was difficult due to the great variation in answers received. The

simplest and most direct method of converting percentages to dollars was'

used. Table 6 summarizes the average increase for the institutions

sampled.

Cuyahoga Community College shows an average increase for all ranks

of 13.12 per cent for the 1967-68 salary over the 1966-67 salaries

paid. (The Cuyahoga Community College figure for 1966-67 includes

librarians while the 1967-68 average does not). Percentage increases by

rank are as follows:

6
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1966-67 1967-68
Percent
Increase

GIB

Associate Professor $10,709 $12,285 14.71%
Assistant Professor 9,523 10,925 14.72%
Instructor 7,770 8,658 11.42%

Average $ 8,780 $ 9,932 13.12%

Cuyahoga Community College exceeds average increases for all cases studied

(see Table 6). Some of the individual institutions rvported show

raises of 12 per cenf to 23 per cent; most are in the area of four

to seven per cent. The current salary schedule for CCC provides for average

annual increases from 3.5% for Professors to 4.8% for Instructors. These

increments seem to be off-set by cost of living increases.1

Service Contracts

Teaching contracts were surveyed in order to determine length of

annual service. Table 7 is a summary of academic calendars and service

contracts in months. The largest group of colleges and universities fall

in the category of semester calendar and 10-month contracts--acivally :

45.5 per cent of total respondents. Institutions using semester calendars,

65.9 per cent, reported nine and ten-month contracts which, except in

the case of colleges on trimester calendars, usually represent practica1-12,

the same amount of service time--from 160 to 170 teaching days per year.

It is interesting to note that a greater proportion (66.7%) of colleges

and universities on a quarter system show nine-month contract tather than

ten month. This may suggest a somewhat shorter, by a few days; annual

service rendered. Colleges or universities using a trimester system

accounted for only three of the sample units and each showed 'a different

contract varying from two "long" terms (17 weeks) to a full year of three

terms (two "long" terms, and one "short" term of 15 weeks).

411.=1,.......11111111101111=10.1

1

The cost of living in 1967 in Cleveland rose 3.01%, nationally just
under 4.0%
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Credit-hour and Work-hour Load

The matter of teacher loads will be studied in more detail separately;

however, an attempt was made to determine the basis for a full-time

teacher's load in terms of credit hours taught per term and/or clock hours .

spent in the class room per week.

As can be seen in Table 8, university and four-year colleges require

lighter teaching loads than two-year institutions, based only on credit/clock

hour consideratiOns. From the Limited information available from this

study, the common practice in four-year institutions would indicate that

12 credit hours per term and no stated weekly clock-hour commitment con-

stitutes an average "full load," while in junior and community colleges

the load seems to be based upon /5 credit hours on the average, with

weekly clock.hour commitments actually specified in 13 institutions

(sea Table 9).

Most colleges and universities that have "load policies" tend to

equate credit hours by allowing a one to one ratio for lecture type

courses and a two to three (or one to one and one-half) ratio for labora

tory and activity tYpe courses.

9



CONCLUSION

Tbe information presented here seems to indicate that Cuyahoga

Community College stands in a most favorable position at.the present

time with regard to faculty compensation. Notably, the exceptions are

(1) salaries scheduled (or projected) for full Professors' and (2) number

fringe benefits.

The emphasis of this study on placement of salaries within an

academic rank structure and accompanying "benefits" is to aid the Faculty

Professional Welfare Committee in its deliberations with regard to their

consideration of developing a rank-based schedule. Should ii decide to

do so, we believc valuable preliminary guide-lines have been established

here.

On the other hand, further development of the present step-based

sdhedule with superimposed rank may be considered more appropriate

(evidence seems to indicate that most two-year colleges of the type

studied over the past two years have developed this type of schedule).

In either case, it is hoped this most recent data will be considered re-

levant and useful.

.110/m01...

February 22, 1968

1

Major salary adjustments from 1966-67 to 1967-68 brought

Instructors, Assistant and Associate Professors into line with some

of the top paying colleges according to AAUP Standards and comparison

oitlitAdies.aftio Colleges and Universities and other comparable

community.bolleges.
9
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TABLE 1

RESPONSES BY INSTITUTIONAL GROUPING
(EXCEPTING CUYAHOGA COMMUNITY COLLEGE)

institutional .

Grouping

Number of

Institutions
Contacted

Cuyahoga County 1

Ohio Public2

Junior and Community
3

College Districts

9

16

23

Total 48

Number of Responses
Actual

Received Usable
Percentage

Received Usable

7 6

16 16

21 20

44 42

77 .8% 66.7%

100.0 100.0

91.3 86.9

91'.7% 87.5%
1

A11 public and private colleges and universities in Cuyahoga County.
2A11 public colleges and universities (including two-year community
colleges) in Ohio. .

3Multiple campus junior and community colleges in the United States.
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TABLE 3

STEPS AND/OR YEARS REQUIRED TO REACH TOP OF SCHEDULE
WITHIN EACH RANK OF INSTITUTIONS REPORTED

Institutional ID

Grouping Number

NUMBER OF STEPS (AND/OR YEARS)

i
Professor Professor Professor Instructot

Cuyahoga County

Ohio Public
(Other than CCC)

Junior and Com-
munity College

Districts

7

10

11

28

29

30

32

33

34

35

37

38

39

40

42

43

44

45

48

7 7 8 5

N.I. I1.I.

.N.t. 7

N.I.

15a

7 7 7 7

7 8 9 9

12

12 12 12 12

6 6 6 6

8 (10)a

6 6 6 12

8 7 7

(1'5)

(11)

(15)a

Cuyahoga Community
College

17

16

12

13

14

12 10 10 10

1Parentheses indicate amber of years to4maximum if different from steps.

aDoctorate specified as required to reach maximum

- None indicated
13
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TABLE 6

AVERAGE DOLLAR INCREASE OF SALARY SCHEDULES FOR
196771968 OVER 1966-1967BY RANK

:

Institytjonal

Grouping Professor
Associate
Professor

Assistant
Pnofessor Instructor

Cuyahoga County

Ohio Public

Junior and Community
College Districts

$1,190

1,464

1,289

$ 873

1,036

1,110

$ 767

785

952

=raNDIN.0.0...

$ 693

497

784

Cuyahoga Community
College

..... 1,57.6 1,402 888
"..10...M011111111NON111.1111110.

16

,



TABLE 7

MONTHS OF SERVICE SPECIFIED BY VARIOUS INSTITUTIONS"
AS A CONDITION OF ANNUAL CONTRACTS

Institutional
Grouping Semester

.

Quarter Trimester. Totals,

Contract
Months 8 9 10 8910 8 9 10 8910

Cuyahoga County

1)
Ohio Public

.0 S-E 0
Junior and Community 1ga
College Districts ce

--.

--

--

2

4

3

3

2

14

--

--

--

1

6
.

i

--

1

-- -- --

--

_ 1 .-

--

-.

3

10

5

3

5

15

Cuyahoga Community
College -- la --

Total 29 11 3 43

aActual contract 36 weeks

17
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APPENDIX II

The following page is a copy of the questionnaire used to

survey selected institutions of higher education.
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CUYAHOGA COMMUNITY COLLEGE
1968 SALARY SURVEY

. .

QMESTIONS Professor
Associate
Professor

Assistant
Professor

.

Instruct

1. Current Salary Schedule High I $ I $: $ _

Low *S
.

S S
For the Academic Year 196 196

I.

.
.

,

,

2. In order to move from the low to the high
salary above:

..

a..how many years are
required?

.

-

A

,

b. ham many steps are
required?

. . .

-

.

i

What is the top Salary Paid in each Rank?
.

1

.

.

.

. What is the lowest Salary Paid in each
Rank?

.

.

-....

I

.

,

.

.

What has been the average raise during th.
last three years (actual may be used)?

I

.

.

i

.

the above Salary Schedules include any
of the follaming benefits, please indicat
which are paid all, or in part by the

.

emOloyer.
.

Hos.italization

IIf
.

I

.

.
.

All Part I All j Partg All Partr All
- .

P r

.

.

111111111111
.

Life Insurance

.

Retirement Fund

.

Tuition Waiver
.

Other (Specify)

l'.0.....

. .

i

J ,

,

i

,

,

1

If the above Salary Schedules include any
Perquisites please indicate which apply.

Monetar Amount "' .

. .

Yes . o Yes No Yes Yes .

.

Automobile

, .

.

.

. .

Residence
.

.

.

Travel Allowance and/or
leaves.

.

Othe,r S if

.
.



For the Academic Year 196 196

1
. I.

.

,i.

,

i3.

I

In order to move from the low to the
salary above:

a..how many years are
required?

.

.

.

b. how many steps are
required?

.
.

.

.

.

What is the top Salary Paid in each Rank?
.

.

.

.
.

I

4. What is the lowest Salary Paid in each
Rank?

..

. --..,

. .

I.
.

!

.

What has been the average raise during the,
last three years (actual may be used)t

_

.

6.
i

:.

1,
,

i
l

If the above Salary Schedules include any
of the following benefits, please indicat
which are paid all, or in part by the
emOloyer.

Hospitalization

.

.

.
.

. .

All Part All
1

Parts All Part All P r

Life Insurance

. Retirement Fund

,

Tuition Waiver
.

Other (Specify)
.

.

.

.
.-.,

,

.

. 1

7.

,

If the above Salary Schedules include any
Perquisites please indicate which apply.

Monetary (Amount) "

. .

Yes o Yes Yes No Yes No

.

Automobile

.
.

.

.
.

Residence .

Travel Allowance and/or
leaves.

.

.

.
.

Other (Specify)
.

.

.

..

What is your institution's definition of a "Full Time"-TeaCher?
( ) Class hours per week . ( ) Clock.hoUrs per week.

Comments:

What is the calendar base for the teacher's contracts indicated above?
( 9 months ( ) 10 months ( ) 11 months ( ) 12 months

10. Under which Academic calendar does your institution operate?
) Semester ( ) Quarter ( ) Tri-mester


